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Applicability

This policy applies to all employees, regardless of
position or employment status, and also

extends to temporary employees, independent contractors, and others performing services for the
School.

Introduction

The Code of Conduct cannot anticipate every situation; instead, it provides a framework for sound
judgment. Employees must exercise reasonable judgment in applying these standards in day-to-day
work.

Honesty, trust, and integrity are fundamental
expectations. Compliance with the Code is an

essential condition of employment.

Employees who have questions, become aware of
potential violations, or want guidance on

how the Code applies to a situation are encouraged to consult Administration or the Head of School.

Professional Conduct with Students and Families

Employees are expected to maintain relationships with
students and families that are

professional, respectful, and appropriate to a school setting.

Employees must:

Maintain clear and appropriate boundaries
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